The changes in the socio-economic and spiritual spheres of modern society, trends 
Introduction

1.
The urgency of the problem
For a long time in psychological and pedagogical literature, the communication culture was understood as a technique of communication, and the main emphasis was given to the development of rhetoric, pantomimic, verbal and non-verbal means of communication, models, styles, and so on (Makarova, 2000; Galaguzova, 2001 ). This phenomenon may be explained by the fact that the existing curricula of teachers professional training on psychology, pedagogy, methodology contain virtually no information either about the features of their professional and pedagogical communication culture, nor the methods of identification of development levels, neither of strategies and models for its development and improvement in the continuous process of professional activity.
Training of communication traditionally begins with exercises designed to develop skills of friendly welcome.
Exercise 1-"non-traditional greeting", it is aimed at communicative and organizational skills formation. The moderator says: "We are used to the stereotypes. They help us to live, but sometimes impoverish our lives. Let's try to experience new emotions and at the same time develop non-traditional greeting. Maybe someone will offer his own version. We are ready to try." This is followed by activities aimed at the formation of the self-control in communication, empathy, professionally significant personal qualities of a teacher, which are used as stress relief skills, non-verbal communication development.
Exercise 2 -"Namecard", it is aimed at self-control formation in communication. All participants and coach sit by persons inside the circle. The coach explains the rules and first begins the exercise. Each participant in turn goes in the center of the circle and calls his name, accompanying it with a gesture or a pose. The choice of gesture or posture arbitrary and occurs according the player's wish. The idea is that through this movement was transferred his image. For example, in the center of the circle is one of the participants and calls his name "Anna", illustrating the low Russian bow. Another participant takes the name "Irene" and makes the squat. Using these gestures participators demonstrate themselves, their character, temperament, their "name card". After participant's presenting the group his name, all members of the group talk how they understood their partners in the game. Especially the cases are analyzed in which the person's name does not match the pose, "through which he introduced himself.
After this lesson, comes exerciseaimed at as a stress relief, so mastering the skills of public speaking, development of creative abilities and a number of professionally significant personal qualities of a teacher.
Moderator suggests to discuss the forms of addressing, and to pass the test HAM (health, activity, mood). Using this technique, you can obtain information about the status of participants in extreme conditions. Exercise 3 -"Secret word". One participant thinks of a word, which he keeps in secret, but tells the first letter. Let us assume that the letter "K". Some of the participants ask a question, for example: "Is this an animal?" or "Is it a part of a word?" Other participants, including one who thought of a word, quickly guess a word that would start on the letter, and which belongs to the class of the objects specified in the question. If the participant who thought of the word is the first who know such word he names the word and the game continues so someone asks new question. If someone says the word that answers the question and starting with the appropriate letter before the participant, conceived the word, the participantannounces the second letter of his word. Again some of the participants ask a question, and all the rest think of a word beginning with two letters that are declared by the participant. The exercise continues until the word is guessed.
Exercise 4 -"Ship". All participants together with the coach are sailing on the ship. The ship sails along the coast, Islands, octopus, the night comes, day comes again, and storm comes. Each participant in turn tells where the ship floats, what is visible around what is happening on the ship, and so on. So they sail some time (about 15-20 turns), and then the coach commands to turn to 180 degrees, and the participants have to repeat all the way to the port of departure, but in reverse order.
Exercise 5 -"Intellectual tournament battle", it is aimed at the formation of empathic listening. All participants are divided into three teams. Each team is offeredthe task according their choice. Teams should not know the conditions of the tasks requested to the other team. The preparation time to answer the questions is 15 minutes. After that time the participants have to answer the questions. All the participants listen to the answer, and then the members of the other teams ask two questions on the same topic to the team that was asked. When all teams will play the procedure of the answers' evaluation starts. The rating ranges from 1 (unsatisfactory) to 5 (comprehensive response). As the answers to the main question are estimated sothe answers to the additional questions are estimated. Assessment of the work of each team is the sum of the estimates of the responses of the participants. Usually that teamwins which will score the most points.
Exercise 6 -"Magnet", is aimed at the development of self-control in communication. All the participants stand in crowd in the corner of the training room. One participant is invited and he is told that he is the biological magnet. All other participants imagine as if they stuck tohoney wall. The "magnet" closes his eyes, straining and beginning mentally pulling someone out of jelly. He who feels, that he is pulled by him, go out from the adhesive mass with speed and with a characteristic sound comes out of jelly and stick to the "magnet". Then they together again close their eyes and begin mentally pull someone else, and so on until all participants will not be detached from the wall and will not stick to the "magnet".
Exercise 7 -"The suitcase of qualities", is aimed at the formation of professionally significant personal qualities of a teacher. Participants one by one come out of the room and the remaining collect him a "suitcase" in which he put those professionally important personal qualities of a teacher that help and hinder him in the development of professional and From table 1 it is evident that in the control group -18% of the teachers (2 years of experience) has the formation of professional and pedagogical communication culture at a high level, whereas at average -65%,at low -17%. In the control group the development of teachers' professional and pedagogical communication culture occurred in daily teaching activities. So after the experiment here at a high level was 22% of teachers,at average -70%, at low -8 %. In accordance with the ratio x2 the obtained value is greater than the corresponding table value (degrees of freedom 2), if the probability of acceptable error less than 0.05. In the experimental group teachers with experience of two years the following results are obtained: a high level before the experiment belonged to 21%, the average to 71%, low -8%. After the experiment it was: 45%, 53% and 2%. According to the results of the 2xthe statistical significance is revealed (P < 0, 001), indicating the impact of the experiment in this group of teachers.
Before the experiment in the control group teachers with experience of 4 years high levels were observed among 42% of the teachers, after the experiment it was 44%. 53% of the teachers before the experiment had the average level, then the average level belonged to 54%. Accordingly, before the experiment -5% of the teachers had low level, after the experiment -2%. Significant changes in the levels of development of teachers' professional and pedagogical communication culture of this group did not occurred.
In the experimental group the results were the following : high level typical for 40% and 71%; average for 48% and 27%; low for 12% and 2%. The ratio x2 shows that it is higher than the tabular index, which indicates a statistically significant change in the forming experiment. Among the teachers with experience of 5 years professional activity in the control group before the experiment it was 52% and after -48 % at a high level, and the average level of development belonged to 48% and after -52%. The changes did not increase, but decrease. In the control group, high level belonged to 45% and after it to 76%, average -47% and 21%, low -8% and 3%. Changes at the significance level are of 95%.
The results of statistical analysis indicate that formative experiment proceeds most effectively in the experimental group of teachers with 2 years' experience at a significance level of 99, 99% .
Discussions
4.
Experimentally proved, that the formation of teachers' professional and pedagogical communication culture is a dynamic process of the development of their communicative and organizational skills, self-control in communication, empathy, professionally significant personal qualities in the entity pedagogical interaction between teacher and student.
In the control and experimental groups of teachers with experience of 2 years before the curriculum implementation the difference in the increase (in % ratio) of levels development of professional and pedagogical communication culturewas not observed. After the implementation of the curriculum in the experimental group in comparison with the control group, significant changes occurred related to the increase in the number of teachers having a high level of formation of professional and pedagogical communication culture. This age is a sensitive and more favorable for the formation of professional and pedagogical communication culture of the teacher.
Conclusion
5.
The implementation of the curriculum "Basics for the formation of professional and pedagogical communication culture" promotes to successful generation of it among teachers with experience of two years. In the control group also the natural development and improvement in the process of pedagogical activity is observed, which indicates the phenomenal world of professional and pedagogical communication culture of the teacher as a pedagogical phenomenon, which in its formation proceeds according to natural laws and requires not so much control from the outside, but much of the account of a psycho-pedagogical components of its formation and adjustment.
